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HEALTH CARE COST CONTAINMENT 
(Editor's note: last week's 
Forum included .an article on 
HeaTTh Care Cost Containment. 
Part of the article was 
inadvertently omitted. The 
entire article is reprinted 
below.) 
U.S. health care is the most 
expensive in the world. Health 
care expenditures consume 101 of 
the gross national product - one 
out of every ten dollars spent in 
the U.S. is on health care. 
"Grand Valley will spend more 
than $1 million for faculty and 
staff health care alone, out of 
approximately $3.5 million in 
fringe benefits in fiscal year 
1983-84," according to Tom 
Butcher, Assistant to the 
Personnel Officer. "On the 
average, each faculty and staff 
member will receive in excess of 
$6,300 in tax-free fringe 
benefits this year, with health 
care costs in excess of $1,500. 
With health care costs still 
inflating at over 2oi annually, 
and college revenues not 
increasing at ' the same level, we 
need to consider efforts in cost 
containment that we can live 
with." 
Beginning January 1, the 
College made several improvements 
to provide greater health care 
benefits and at the same time 
attempt to contain escalating 
costs. The changes were as 
follows: 
- out-patient surgery covered at 
1ooi. Unless medically 
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necessary, surgery which could 
have been done as out-patient, 
but was not, will be covered 
at 901. · 
- second surgical opinion 
covered at 1ooi for elective 
surgery. 
- pre-aanission testing covered 
at 1ooi. 
- alternatives to in-hospital 
care, such as hospices, home 
health care and extended 
facilities (except nursing 
homes), alcohol and substance 
abuse faci 1 i ties are cov·ered. 
MINORITY VITA BANK ESTABLISHED 
The February 15th issue of the 
Chronicle of Higher Education 
w,11 announce Grand Valley's 
establishment of a minority vita 
bank. The ad will al so give an 
indication of the areas in which 
the College anticipates openings, 
such as in Business, Engineering, 
Education, Nursing, Computer 
Science, and Psychology. The 
purpose of a minority vita bank 
is to develop an extensive file 
of minority individuals seeking 
faculty or aani ni strative 
positions. A number of academic 
institutions have begun operating 
vita banks. 
Affinnative Action Officer Toni 
Turner states "The applicant pool 
(vita) bank is an Affinnative 
Action Plan goal that we have been 
anxious to implement. The 
executive officers are supportive 
of the concept and have expressed 
confidence in its use by 
appointing officers of this 
service. The intention is to 
make this a regular part of our 
recruitment efforts." 
The vita bank is an 
institutional measure being 
implemented to attract minority 
candidates for faculty and 
aaninistrative positions. 
Howev~r. appointing officers 
continue to be responsible for 
actively contacting minority and 
women's organizations for 
recruiting purposes. 
Each of us has a role in cost 
containment, and by becoming 
familiar with your health care 
benefits you can help. To enable 
you to become familiar with your 
benefits, the Personnel Offi.ce 
will be writing a series of Forum 
articles on ·the above plan --
changes and placing inserts in 
your paycheck on your health care 
benefits. "If after reading 
these articles you have any 
suggestions," Butcher said, "the 
Personnel Office would like to 
hear from you." 
The Personnel Office will 
receive and acknowledge resumes 
generated from the vita bank 
advertisement. The resumes will 
remain on active file in the vita 
bank for two years. As faculty 
and aaninistrative openings 
occur, Personnel will refer 
appropriate resumes to the 
chairpersons of the search 
committees. Search committees 
are asked to give special 
attention to those resumes 
referred. 
Appointing officers, super-
visors, and chairpersons are 
welcome to review the vitae 
received for inclusion in the 
vita bank by contacting Debra 
Stonnzand in the Personnel Office 
for an appointment. 
ACROSS CAMPUS 
Black History Month 
CaaHIIOrated on Channel 35 
February is Black History Month 
and WGVC/Channel 35 is honoring 
the occasion with special 
programming. 
"Tony Brown's Journal," airing 
Tuesdays at 11 p.m., will devote 
most of its programs this month . 
to an examination of the oldest 
civil rights organization in 
America, the NAACP (National 
Association for the Advancement 
of Colored People). This special 
series of programs is entitled 
(Continued on page 2) 
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"The Longest Struggle: The NAACP 
in Historical Perspective." 
On Sunday, February 19, at 
3 p.m., "Martin Luther King, Jr.: 
We Shall Not Forget" will air, 
covering the events in Atlanta, 
Georgia and Washington, D.C., 
commemorating Dr. King's birthday 
on January 15. 
"Tony Brown's Journal" is 
underwritten in February on WGVC-
TV by Michigan Consolidated Gas 
Company, which is also under-
writing the special airing of 
"Martin Luther King, Jr.: We 
Shal 1 Not Forget." 
Registrar's Report 
The number of registered 
students for Winter 1984 stands 
at 6,294 compared with 5,964 for 
the Winter 1983 term -- up 
5.21. Average student load · is 
10.47 credit hours this year 
compared with an average of 9.90 
credit hours last year. 
Board of Control Elects Officers 
and Appoints Foundation Trustees 
At its February 3 Annual 
Meeting, the Board of Control 
unanimously elected Maxine M. 
Swanson as Chairman of the 
Board. Swanson was first 
appointed to the board by former 
Governor William G. Milliken in 
November, 1981, and was 
reappointed by Governor James J. 
Blanchard in April, 1983. 
Robert L. Hooker, a Grand 
Rapids resident, was reelected as 
vice chairman of the board. 
Hooker, president of Trans-
national Motors, Inc., was 
· appointed to the board by former 
Governor Milliken in .July, .1982. 
Swanson replaces retiring board 
chairman, Arnold C. Ott, the 
board's only remaining charter 
member. He was first appointed 
in 1960, was vice chairman from 
1960 to 1975 and has been 
chairman since 1978. Ott pledged 
to remair. an active member of the 
board. His current appointment· 
runs until at least 1988. 
In commenting on Ott's service, 
Grand Valley State President 
Arend D. Lubbers said, "This 
historic moment should not pass 
without appreciation for all 
you've done for the institution 
-· ~ ....  
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and t he .people within it. You 
,;~ave commended generously and 
admonished wisely. II 
Three Grand Valley employees 
were reelected to their posts on 
the board: Arthur Hills, 
executive assistant to the 
president of Grand Valley, ·as 
secretary; Ronald F. VanSteeland, 
vice president for administration, 
as treasurer; and James Willette, 
business and finance officer, as 
assistant treasurer. 
The board also approved the 
appointment of the following 
individuals for three-year terms 
as Governor Members/Trustees of 
the Grand Valley College 
Foundation: Brian Devries, Fred 
P. Keller, and Glenn M. Walters. 
Career Conferences 
Representatives from over 75 
organizations will be on campus , 
February 14 and 16 for two Career 
Conference Days. 
On February 14 from 1-3:30 . 
p.m., many area hospitals and 
medical health organizations will 
be recruiting and interviewing 
nursing/medical tech.nol ogy 
students from al 1 · area colleges 
as well ,as persons employed in 
those fields. 
On February 16 from 10 a.m.-
1:30 p.m., the 11th annual 
general Career Conference will be 
held. Participants include 1 ocal 
and state governmental units, the 
Peace Corps, military service 
branches, non-profit 
organizations, and a variety of 
corporations. 
Since GVSC is the only 4-year 
public institution in the area, 
Thomas M. Seykora, Director of 
Placement; wants to urge 
community-wide involvement. 
Seykora says, · "The purpose of 
Career Conference Day is to 
provide employers with an 
opportunity to present 
information about current 
employment possibilities for 
college graduates while at the 
same time providing undergraduate 
students with infor,nation that 
will assist them in determining 
their career goals." · 
BBC News Network SYstell on Caapus. 
The Student Activities Office 
announces the addition of the BBC 
News Network System. Two units 
located in the lower level of 
Kirkhof Center provide 24-hour 
national news, updated twice 
daily. In addition , Grand Valley 
campus events are displayed. 
Repeating every 8 minutes, the 
telecast comes by phone line from 
the Grand Prairie, Texas, office . 
Future plans for this free BBC 
service are to expand to the 
Commons Building if feedback is 
good from the Grand Valley 
community . If you have comments 
about the system, please contact 
Student Activities in person or 
call ext. 3295. 
Vacation Package Available 
The GVSC Program Board is 
offering a "Fun in the Sun" early 
spring trip package to Daytona 
Beach, Florida. The getaway is 
planned for March 2-11. A $209 
total cost includes: 
-Roundtrip motorcoach 
transportation. 
-Seven nights of accommodati ons 
at a beachfront hotel. 
-Welcome party . 
-Poolside parties. 
-Entertainment and discount 
packages. 
-Optional side tours. 
-Full-time GVSC staff member in 
Daytona. 
A deposit of $50 is required. 
For reservations or information, 
call Danny Walker, student 
activities, ext. 3295 . 
Financial Planning Workshops 
Well Attended 
Over 100 people attended the 
financial planning workshops and 
presentations for faculty and 
staff. The workshops were held 
to introduce a new benefit that 
Grand Valley. employees can take 
advantage of -- financial 
planning at no cost. 
"The overwhelming response of 
faculty and staff members who 
attended was that the workshops 
were i ~formative and helpful , " 
according to Tom Butcher, 
assistant to the Personnel 
Officer. "Even if faculty and 
staff were unable to attend the 
workshops, they are encouraged to 
take advantage of the free 
financial planning services the 
companies are offering." 
(Continued on page 3) 
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TIAA/CREF and the three 
financial planning finns are 
approved by Grand Valley to offer 
tax-deferred annuities through 
payroll deduction. Faculty and 
staff are not required to utilize 
a company's financial planning 
services if all that they desire 
is to tax-defer salary through any 
of the n11nerous products now 
available to them. 
For more information about 
financial planning, tax-deferred 
annuities, individual retirement 
accounts ( IRA 's ), investment 
advice and services, other tax 
sheltering vehicles and a variety 
of insurance products, contact 
the following representatives: 
- Baxter-DeHaan & Associates 
(Paul Springer, Bill Sinclair) 
456-1434. 
- E.F. Hutton (Gary Martin) 
242-5439. 
- Integrated Resources Equity 
Corporation (E.F. Gearhart) 
949-3426. 
For information on tax-deferred 
annuities from TIAA/CREF, contact 
the Personnel Office, ext. 3215. 
FACULTY SKETCHES 
Ursula Franklin, professor of 
French, is ·the author of The 
Broken Angel: Myth and Me'ffiod in 
Valery. The book, published by 
University of North Carolina 
Press, will be released in March. 
Ann Rancourt, associate 
professor of physical education 
and recreation, has published an 
article, "Examining a Clinical 
Community Referral System," which 
was published in the winter issue 
of Michigan Leisure. 
Profess i r Rancourt also 
presented a paper entitled "Work, 
Lei sure, and Lifestyle" at the 
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CALENDAR OF EVENTS 
Monday, February 13 
11 a.m.-4 p.m.: Art exhibit, "Clay 10." Kirkhof Center Art Gallery. 
Tuesday, February 14 
11 a.m.-4 p.m.: Art exhibit, "Clay 10." Kirkhof Center Art Gallery. 
1-3:30 p.m.: Career Conference for nursing/medical technology 
students. Kirkhof Center. 
7:30-9:30 p.m.: Admissions reception. Kirkhof Center. 
Wednesday, February 15 
11 a.m.-4 p.m.: Art exhibit, "Clay 10." Kirkhof Center Art Gallery. 
12 noon: Lunchbreak. GVSC Faculty String Quartet. Free. Calder Fine 
Arts Center. 
7:30 p.m.: Men's basketball. Aquinas at GVSC. 
Thursday, February 16 
10 a.m.-1:30 p.m.: Career Conference, sponsored by the Placement 
Office. Kirkhof Center. 
11 a.m.-4 p.m.: Art exhibit, "Clay 10." Kirkhof Center Art Gallery. 
Friday, February 17 
11 a.m.-4 p.m.: Art exhibit, "Clay 10." Kirkhof Center Art Gallery. 
6 p.m.: Wrestling. GVSC at NCAA II Regionals. Ferris State, Big 
Rapids. 
Saturday, February 18 
10 a.m.: Wrestling. GVSC at NCAA II Regionals. Ferris State, Big 
Rapids. 
1:00 p.m.: Women's -basketball. GVSC at Saginaw Valley State. 
3 p.m.: Men's basketball. GVSC at Saginaw Valley State. 
Sunday, February 19 
10:30 a.m.: Dialogue worship. Kistler Pit. (Coffee at 10 a.m. ). 
6:30 p.m.: Catholic mass. 102 Manitou. 
Monday, February 20 
7 p.m.: Women's basketball. GVSC at Alma. 
International Conference on 
Transitions to Leisure: Impact of 
Technology, Work, Play, and 
Retirement, at the ~niversity of 
South Florida on January 26-28. 
Anthony Travis, associate 
professor of history, has been 
appointed by Governor Blanchard 
to the Michigan Council on the 
Humanities. The Council's 
primary responsibility is to set 
policy and review grants for 
conmunity and institution-based 
h11nanity projects. Travis' tenn 
ends in December, 1986. 
JOB OPENING 
COT 
Secretary, student 
affairs. $5.49-6.67. 
For more information, 
contact the Personnel Office, 
ext. 3215. 
' 
